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a pood wmccdure to clear up the misun-
derslanding on part A of title II. There

is bread suppoit for all of the rest of the
Bill, I wish thatb. it were possible to re-

fain that and to™pass it on over to the’

TTonse ol JRopresentatives; nevertheless,
T think that we cansdo this very ade-
quilely and silil comerback in 10 days.

oask the ehafrman ofsthe Commillee
on Interior and Insular Adairs, if I may
geb his attention, am I covyreet in un-
derstanding that it automatically returns
to thie Scnate flooy in 10 days?

My, JACKSON. The SenatorMs cor-
reeh, Twill make the nmotion, or migke a
unonimots-consent request uthex\xvmy
to that cliect.

TIn. order to handle the matter propexly,

I om advised that we should have they

ceific  date, I we exclude the recess
e, the time it s to be reporicd back
W nnm be Hlonday, Mareh 25, I will make
the reguest that way, and then there will
be no dispate that it automatically comes
Linek, .

My, President, I ask unanimous con-
senb that 8. 1017 be rerveferred at this
timme to the Commitice on Interior and
Insular Affairs, with instructions to re-
pork thie bill back, as amended or oth-
erwise, on March 25, 1974,

The PRESIDING OFFICER. Withoub
0bmct10n it is so ordered.

ORDER OF BUSINESS

Mr, MANSTIELD. Mr, President, I ask
wnaninious consent that the Senate turn
to the consideration of Calendar No. 702,
S. 265, and Calendar Order No, 701, S,
1688, in that order.

The PRESIDING OIFFICER. Without
objcction, it is so ordered,

SALL OF MINERAL RIGHTS IN CER-
TAIN LANDS IN UTAH

The Scnate proceeded to consider the

hill (3. 265) to authorize the Secrefary
of the Interior to sell certain mineral

rirhls in cortain lands located in Utah
o th? receord owner thercof which had
heew veported from the Cominittec on In-
terior and Tnsular Affairvs with an amend-
menb on page 3, line 6, after the word
“futerest”, insert “to”; so as to make the
bill read:

Le {t engeled by the Senate rm.d House of
Fewresentotives of {ihe United Steics of
A in Congress assembled, That the
etory of the Inierior is authorized and
directed to convey, sell, and guitclaimi all
mineral interests now owned by the United
States to Lhe record owner of the surface
and a one-hall undivided interest in the
minerals, in and to the following described
lend in Utah County, Utah:

Iesinning at p point south 151.8 feet and
\ 0.7 Teet from the north quarter corner
of ‘tlon 17, tawnship & south, range 2 enst,
Sott Doke base and meridian, and running
thenee vouily 89 deprecs, 64 minutes ecast
6.0 feel; thenee north 0 degrees 08 mintites
cpst 1521 feet; thenee north 89 degrees 29
minutes 44 seeonds east 70 feet; thence south
0 degrees 06 mintites west 165.62 feet; thence
sonth B0 degrees 6t minutes east 164.97 feet;
1hence northr 0 degrees 06 minutes east 137
feet; theuce north 89 degrees 51 minuies
easl 16.6 feet; thence south O degrees 06
minutes wesl 137 fcet; thence south 39 de-

vrens 20, mlnutca w ost I‘L:F;’ Iectcﬁ ce south
1 w‘ ’

elease
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north 83 deprees 40 mhtes west 268.8 feet;
thence south ¢ degrees 28 minutes 30 sec-
onds west 1,262.9 feet along a fence line;
thence north 89 depraes 46 minutes west

+361.2 feet; thence south 83 degrees 06 min-

utes 30 seconds west 133.2 feet; thence north
1 degree 17 minutes 30 scconds cast 1,323.2
feel thence east 4.34 feet; thence riorth 0
deprees 06 minutes east 466.7 feet, more or
lens to thoe point of berinniar,

Sue, 2. 'Yhe Seerclory shall reqguire boe de-
posit of a sum ol money which he deems
sullicient to cover estimaled administrative
costs of this Act. I a conveyance is not made
pursuant to this Act, and the administra-
tive costbs exceed the deposib, the Sccretary
shall bill the applicant for ilie outstanding
amount, bul i the amount of the deposii
exceeds the actual adininistrative costs, the
Secretary shall refund the excess,

Sre. 8, No conveyance shall e made une
less application for conveyance is filed with
the Sceretary within six months of the date
0'{\ approval of this Act and unless within
thae, time specifled by him payment is made
to I,‘lc Secretary of (1) admiaistrative costs
of thx conveyance and (2) the fair market

value nf the interest to be conveycd. The
amount\of the payment required shall be
the differdnce heiween the amount deposited
and the fuu amount required to be paid un-
der this seciton. If the amount deposited

‘exceeds the f\u amount required to be paid,

the applicant ”mlL bhe glven a credit or re-
fund for the e:

Sec. 4, The texm “.xdnums\,rative costs” as

wsed in this Act m(‘]udoa, but is not limited
to, all costs of (1) cmmuctm an exploratory
program to dc«.czmnu the cnancter of the

mineral deposits in thy land, {2) evaluating

the data obtained under the exploratory pro-
gram to determine the Ioir market value of
the mineral rights to beﬁ(»onveyed, and (3)
preparing and issuing thg
conveyance.

Spe. 6. Moneys paid to 1
administrative costs shall b\ paid to the
agency which readered the ‘service, and
deposited to the appropriation thgn current.
Moneys pald for the mincrals &r mineral
intercsts conveyed shall be depodited into
the general fund of the Treasury as, miscel-
laneous receipts. \

The amendmenb was agreed to.

The bill was ordered fo bhe engrossed
for a third reading, read the third timge,
and passed. N

- v—

instrument of

o

PROTECTION O PRIVACY AND THE
RIGHTS O FEDERAL EMPLOYEES

unanimous conscent that the Senate
proceed to the consideration of Calendar
No. 701, 8. 1688.

The PRESIDING OFIMICER. The bill
will be stated by title. )

The assistant legislative clerk read as
follows:

A Dbill (8, 1688) lo protect the civilian em-
ployees of the cxecutive hianch of the
United States Goverament in the enjoyment
of their constitutional rights and to prevent

unwarranted govermuental invasions of
their privacy. ,
The PRESIDING OFFICER. Without

objection, the Scuatle will proceed to its
consideration.

- Mr. ERVIN, Mr, President, this hill, or
rather bills in the formn of the present
bill, have passed the Scenate on five sep-
arate occasions in the §0th, 91st, and
92d Congresses.

This bill is cosponsored by more than
40 Scnators, of all po’n’tical philosophies,
it
nJ

Secretary for |

Mr. MANSTIELD. Mr, President, I ask

5N At

ot e
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only four dissenting votes, On all other
occasions ‘the bhill has passed unani-
mously.

It is a hill of major impovtance de-
signed to protect the righis of privacy
and other Iundamental righis of J'aderal
employced. I wonld like to pay tribude fo
many Saiabors Lov their pnl in the ior=
raulabion of this hill over the years, ad
pacvicuiefly to the distinpuished scenior
Senator from Nebraska (Mr, dnrussal,

The Lill, as I say, is of ¢xireme inpor-
tance. "ihie development of the bLill and

the reasons for it are matters set forth-

‘in the report of the commitiee. In view

oof the imiportance of the measure, I ask

unanimols consent that the comnitice
report (No. 93-724) be printed in full in
the Rrcoro at this point.

There being no objection, the repout
was oraeicd to be printed in the ’{hcolm,
as follows: "

ProTECTING PRIVACY AND THE RIGHTS OF

. FEbERAL EMTLOYERS

Tho Subcommittes  on  Constitubional
Rights to which was referred Lhe hill 8. 16606
to protect civilian employecs of the executive
branch of the U.8. Governmeni in ihie en,oy-
ment of their constitutional righls and to

—

© prevent unwarranted goveinmental invasions

ol their privacy, having considered tha sime,
reports favorably thereon without amond-
ments and recommends that the hill o pass.

S. 1668 is identical to S, 1436 as unard-
mously reported by the comunitiee and unni-
imously npproved by the Seaale in the iash
Congress. The report on 8. 14538 is therelore
reprinted below as approved by the cora-
mittee.

PURPOSE

The purpose of the bill is i0 prohibit in-
discriminate executive branch reguirementis
that employecs and, in certain insipnces, np=
plicants for Government employment Qis-
close their race, religlon, or national origing
attend Governrment-sponsored meetings and
lecturcs_or participate in outside activitics
warelated to thelr employment; seport on
their oufside activities or undertakings v~
related to their work; submib to questioning
about their religion, personal relationships
or sexual attitudes through interviews, psy-
chologienl tests, or polygraphs; suppori pa-
litical candidates or atiend poiitien] meet-
ings. The bill woud make it illepnrl Lo cocrce
an empioyee to buy bouds ar make charita-
ble conlributions, It prohibits ofiicials [ron
requiringz him to disclose his own pergonal
assets, liabilitles, or expenditures, or these
of any member of his family unless, in the
cass of cerbtaln specified employees, such
items would tend to show o counflict ol in-
terest. It wouwld provide a right to have o
counsel or other person present, if the em-
ployec “wishes, at an interview wbhich oy
lead to disciplinary proceedis 6 would
accord the right to a’'civil sction in a I'ed-
eral court for violation or threatened violn-
tion of (he act, and it would establish a Bourd
on BEmployees’ Rizhts to receive and conaduct
hearings on complnints of viclation of the
act and to determine and administer reme-
dies and penalties.

- STATEMENT
The subcommittee has found a threefold
need for this legislation. The (rst is the

immediate mneed to establishh o statutory
basis for the preservation of certain rights
and lfherties of those who work for jovern-
ment now and those who will work for it in
the future. The bill, therefore. not oniy
remedies problems of today but looks to the
future, in recognition of thxe almost cerinin
enlargement of the scope of Iederal aciivity
and the continuing rise in the numbcr of
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5 years, one for 3 years, and one for 1 year
Irom the dole of enactment; any member ap=
\pomtcd to fill a vacaney in one of these terms
hall be appointed for the remainder of tho
terai, Thereafber, each member shall be ap«
poitted for § years, .

Socllgn (e) establishes the compensation
Sar Bioavd members ot $75 for each day gpent
workIng it Lhe work of (he Board, plug actual
travel capen®as audd per dlem in low of sub=
sllentee ox peitoes when away from the thelr
urtial pleoces of 1ezidence.

Section H(d) proyides that two members of
the Board shall cous{itute a quorum for the
transaction of busine{ﬁ".

Scetion 5(e) providessyhat the Board may
appointé and fix the compgnsation of neces-
sary employees, and make 3uch cxpenditures
necessary to carry out the fvnctions of the
Board. (

Seetion 5(0) authorizes the Bdard to make
neeessary rules and regulations tocarry out
its functions,

Seclion 5(g) provides that the Boald shall
bave the authority and duty to recelvy and
investigate written complaints from czx\\on
hebolf of any person claiming to Le allectrd

violntlon of this net, and to conduct n hear=

Gy T
N\'JL\L‘

OGNl WGECTS

Oflicers appointed by the President, by ana
with the advice and consent of the Senate,
are specifically excluded from the applica-
tion of these disciplinary measures: but the
section provides ihat, In the case of a viola-
tion of this act by such individuals, the
Board inay traunsimil a report concernlng such
violntlon to the resident and Lhe Conpress.

Seclion 5(1) provides jor Board action
when gay ollicer of Lhe Atined Yorees of the
United States or any person acling under his
authority viplates the act, In such event, the

‘Board shall (1) submit a veport to the Presi-

dent, the Congress, and to the Secretary of
tho miiitary department e¢onccrned, (2) en-

‘deavor to eliminate any uniawiul act or prac-

tice through informal methods of conference, -

‘concilintion, and persuasion, and (3) refer

its determination and the record in the case
to any person authorized to convene general
courts-martial under section 822 (article 22)
of title 10, United States Cocde. When this
determination and report s received, the per-

- sou designated shall immeriiately dispose of

the matter under the provisions of chapter
47 of title 10 of the United States Code.
Section 5(m) provides that when auy party

of the Board, he may ingtituts a civll action

or aparieved hy any violatlon or threatencal\;litsngrcr*:;; with an order or finnl determinntion

ingr on cach such complaint, Morcover, within
10 days after the receipt of such a complaint,
tlre Boavd must furnish notice of time, place,
and nature of the hearing to all interested
partices, and within 30 days after concluding
the hearibg, 16 must render its final declsion
repoarding any complaing.

Seetion 5 () provides that officers or repro-
sentatbives of any employee organization in
a1y degree concerned with employment of
the enterory in which the violation or threat
oceurs, shall be given an opportunity to par-
ticipate In the hearing throuzh submission
ol writben dota, views, or arguments, In the
discretion of the Board they are to be afforded
o opportunity for oral presentatlon, This
seclion further provides that Government
employees called upon by any party or by
any Federal employee organization to parti-
cipate in any phase of any administrative or
Judielal proceeding under this section shall
he free to do so without incurring travel cost
or Inss inleave or pay, They shall be free from

restraint, coercion, interference, inthinidation,

ov reprisal in or because of their participa=
tion, Any periods of tlme spent by Govern=
ment employees durlng such proceedings
shinll be held to be Federal employment for
all purposes,
Beetion 5(1) applies to the Board hearings’
the providons of the Administrative Proce-
dure Act relating to notice and conduct of
hearings tnsofar as consistent with the pur-
pose of Lhis scetion, .
Seelion 6(]) requires the Board, if it deter=
mines after a hearing that this nct has not
e violated, to-state such determination
cod nollfy oIl interested parties of the find«
ings. his delermination shall constitute a
finol decision of the Beard for purposes of
hdicial review,
teotion 8(k)  speciflies the aclion to ho
taten by the Board if, after a hearing, it
determines thal any violation of this act has
been committed or threatened, In such case,
the Board shall immediately issue and causo
lo e served on the oilending officer or em-
ployee an order requirlng via to cease and
desicl from the unlawful practice or act. The
Dowrd 1s Lo endeavor to eliminate the unlaw-
Tul aeb or practice by informal methods of
conference, concilintion, and persuasion,
Within its discretion, the Board may, in
the ease of n first olfense, issue an oflicial
reprimand against the offending offlicer or
enmvloyee, or order the employee suspended
frain his position without pay for a period
not exceeding 15 days. In the case of a second

or subscauent offense, t Bos may order,
me otf\pproved Fop eléase:
2y for

without } o period not exceeding 30

days,

293&1&7@3‘3&

for judicial review in the Federal district
crthrt for the district whersin the viclation
or threatened violation occurred, or in the
Distrigt Court for the District of Columbia.

The“ourt has Jurisdiction to (1) afiirm,
modify,\%r set aside any defermination or
order mad¢ by the Board, or {2) require the
Board to wmgke any determination or order
which it Is alithorized to make under section
5(k) but whith it has refused to make. In
considering thelNecord as a whole, the court
is to set aslde anhy finding, conclusion, de-
termination, or order of the Board unsup-
ported by substantiahgvidence.

The type of review cpvisioned here is simi-
lar to that obtalned uider the Administra-
tive Procedure Act in such cases but this
section affords a somewhat enlarged scope
for cousideration of the cise than is now
generally accorded on appei\; of employee
cases. "The cowrt here has mare discretion
for action on its own initiative) To the ex-
tent that they are consistent witih this sece
tion, the provisions for judicial Yeview in
title 5 of the United States Code would apply.

Section 5(n) provides for congressio‘n‘al re=-
view by directing the Board to submit tyy the
Senate and to the ITouse of Representatives

ment concerning the nature of all complaint
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Ing the¢ provislons of section 4 (the Board
an Employce Rights) or scctlon 5 (the Iod-
eral court action), An employee, his repic-
sontaLL_fvc, or any organization acting in his
behalf, must first submit w wrillen coin-
plaint to the agency and afford 16 120 days to
prevent thoe threalencd violntion or Lo re-
dress Ghe actual vielslion, A proviso states
Lhat nolhing in the acl nlicels any existing
Iegal aadborily of the Contiwd Intelirence
Ageney under 50 U.S.C, 403(¢) or of the Iin-
tional Becurity Agency under 50 U.S.C. 833
t0 terminate employment.

SECTION 8

Sectienn 8 provides that nolhing in the
act shall be construed o alicct in any wny
authority of the directors of the Central In-
telligence Agency or the Nabional Security
Agency to protect or withhold information
pursuant to statute or Exccuiive order. In
cases involving his employces, thie personal
certificgtion by the Director of the ajency
that digclosure of any informatiou is incon-
sistent Wwith the provision of any statute or
Executlyo order is to he conclusive and noe
such Information shall he adinissible in ovi-
donee in any clvil actlon under gocidon 4 or
in any {»mcccdmg or clvil aclton under sec.
tion 5, Nor may such information be receiv-
able in the record of any interrogation of an
employée under scction 1(k),

SECTION 9

Section 9 provides that the Federal Bureai
of Investigation shall be excluded from the
provisions of this act.

SECTION 10

Secction 10 provides that nolhing contained
in sections 4 or & shall be coustrued to pre~
vent the establishment of department and
agency grievance procedures to enforce this
ach, Th)s section makes ib clenr thoat the
existence of such procedures are nob o pre-
clude any applicant or employee from pur=

" suing any other available remedies. iiows
ever, if under the procedures cstablished by
an agency, the complalnant has obtonined
complete protection against threalence vio-
lations, or complete redress for violations,
such relief may be pleaded in bar in the
U.S. district court or in proceedings before
the Board on Employees' Rights,

Furthgrmore, an cmployce may nat scek
his remedy through hoth the Doard and the
court. If he elects to pursue his reiacdics
through the Board under secltion 5, for in<

an annual report which must include astntxfmnce, he waives his right uuder seckion ¢

filed with it, the determinations and orders
resuiting from hearings, and the names of
all oflicers or employees agoainst whom any
penalties have been imposed under this
scection,

Section 5(0) provides an appropriation of
$100,000 for the Board on Employee Rights.
SECTION G

Section 6 provides that nothing in the act
shall he construed to prohihit an offcer of
the Central Intellipenice Apency or of tho
National Security Agency, under specific con-
ditlons, from requesting an applicant or em-
ployce to submit n personal financial state=
nment of the type defined In subsection 1 (i)
and (J) or to take any polygraph or psycho=
logical test designed to ellcit the personal
information protected under subsection 1(e)
or 1{f).

In these agencles, such Information may
be acquired fromn the employece or applicant
by such nmiethods only if the Director of the
agency or his designee makes a personal find-
ing with regard (o cach individual that such
test or information is required to protect
the national security.

SHECIION 7
I8 0aYs

and the Natfonal Security Agency exhaust,

to take his case directly to the district court.

SECTION 11
Seclion. 11 Is the standard
clause,

Mr. HRUSXKA., Mr. President, I am
pleased today to join my distincuished
colleague from North Carclingn, Senator
Ervin, in support of 8. 1653, which seeks
to protect certain constilubional riehts
of employees of the exccutive branch of
Government.

This measure has come before the Son-
abe on several previous ocensions und has
received unanimous approval cach time
as I recall; but has subsequenily failed to
receive similar approval in the Iiouse.

The thrust of the bill is to prohibit the
Federal Government from requiring em-
ployees of the cxecutive Zianchh and ap-
plicants for other Goverminent positions
to disclose their race, relipion, or national
origin. The measure alse prohibits ¢yea-
tions about the activities of employces
after duly hours and in netivilies unre-
lated to their work or aboul their person-

200587 their political

preferences. In addition, it

severahility

views oy

or may order his removal from oflice, their administrative remedies before invok« makes i?legal the requireineat for the
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e of o personal financial statement
s a confict-of-interest question is
ised,

Home of bhie raajor objcetions to pre-
viows measures on Lhis subject have bheen
overeerae fin the nstant bili. The T'ederal
Trupenn of Inveskipntion, Central Tnlel-

Tig miee Apeney, andd Nalional Security

Apeney are exempl coimpletely from the
provisions of 8. 1433, Morcover, the bill
now provides for the right to have coun-
sel present during certain procecdings,
and for access to the courts for judicial
remedy where complaints may arise.

Tt js fitting that 3. 1638 come belore
the Senate Tor consideration at this time.
This measure coincides with the Presi~
denl's recent announcement on the os«
tablishment of a Cabinet-level Commis-
sion on Frivacy. The purpose of the Com-
mission is to institute positive efforts by

the Tederal Governiment to protect the’

fundamental rights of privacy for all
citizens, S. 1688 is one segment of that
efiort as it provides the Congress an op-
portuniby to cxpress its collective will in
an avea of concern to all Americans.’

I uree my colleagues in the Senate, and
in the olhor body, to act in an expeditious
mouner on this measure so that it may
he placcd before the President for his
approval in the near future. This legis~
lation is overdue, as a recognition of the
President’s proposal for a Commission
on Privacy indicates. Therclore, it is now
within the grasp of the Congress to rec-
ognize the need for the protection of the
rizhis of privacy for executive hranch
emplovees and take appropriate action
to ncliieve that end. :

My, BRVIN, T am deeply grateful to
(he Sanator from Nebraska, not only for
bis remaarks on this oceasion but for his
nesistanee throughout the years in per-
feeting bhis weasure. I think the bill in
ite preseat form protects the right to
privacy of ¥ederal employecs without
doing any subslantial injury to the nec-

[

cssary processes of gevernment.
The PRESIDING OIFICER. The hill

is opon 1o amendment. If there be no
amandment to he proposed, the question
i on the enzorossment and third reading
of the bill,

The bill (9. 1688) was ordered to be
enorossed for a third reading, read the
third time, and passed, as follows:

3. 1698
e it enacted by the Senale and House

o/ Representatives of the United States of .

Awmcerica in Congress ussenmbled,

corion 1, It shell be unlawful for any
afiiner of any execubive department or avy
exeontive npreney of the United States Gov-
ervoment, or for any person geting or pur-
pariing to ach under his authority, to do any
ol the Tollowing things:

(n) 'To reguire or request, or to attempt
Lo yeqniire or reruest, any clvilian employee of
the Unlted SElates scrving In the depariment
or anenacy, or any person seeking employmentd
In the excculdve branch of the United States
Gavernment, Lo disclose his race, religion, or
national origin, or the race, religlon, or na-
tionnl origin of any of his forehcars: Pro-
riced, howcrer, 'That nothing contined in
{his eubsection shall be conslrued to prohibib
inguiry conserning the cltizenship of any

such. cnww ¢ o) DCLSQR e Lils izenshlp is
o stntul ,phfbMEd Qﬁtﬁ&ieage
taining hia cmployment: Provided further,
That nothing conteined in this subsection

s5all be consirued to prohibit inquiry cons

CON

cerning the national orign or citlzenship of
any such chployce or peison or of his fore=
hears, when such inguiry is decmed neces=
sary or advisable to determine suitaiility for
assipnment to acbivities or undertokings ve-
lated to the national secuvity within the
United States or Lo activitics or widertakings
ol uny nutwre outside the United States,

(b) "o state or inbimate, or to pitempt to
‘state or intimate, to any civiiian employzc of
the United States serving in the depoartment
or agency that any notice will be taken of
nis attendance or lack of attendance at any
assemblage, discussion, or lecture held or

called by any officer of the executive hranch’

of the United States Government, or by any
person acting or puvporting to act under his
authority, or by any outside parties or or-
ganizations to advise, instruct, o indontri-
nate any civilian emplnyece of the United
States serving in the department or agency
in respect to any matter or subject other than
the perlormance of official duties to which he
is or may be assigned in the department or
agency, or the development of skills, knowl«
edge, or abilities which cqualifly him for the
performance of such duties; Provided, how-
ever, That nothing contained in this sub-
section shall be construcd to prohibit taking
notice of the participation of & civilian em=~
ployee in the activities of any professional
group or association, .

(¢) To require or reguest, or to attempt to
require or request, any civilian emmployce of
{he United States serving in the department
or agency to participate in any way in any
activities or undertakings unless such ac-
.tivitles or undertakings ave related to the
performance of oflicial duties to which he ]
or may be assigned in the department or
agency, or to the development of skills,
kuowledge, or abilities which qualify him for

_the performance of such dutles.

(d) To regiure or
require or request, any civilian employee of
the United States serving in the lepartment
or rgency Lo make any repurt concerning any
of nis activitics or undertakings unless such
activities or undertakings are relnted to the
performance of oficlal duties to which he is
or may be assigued in the depoartment or
agency, or to the development of skills,
knowledge. or abilitles which qualify him for
the performance of such duties, or unless
there is reason to believe that the civilian
employee is engaged 1 outside activities or
employment in confliict with Dbis ofiicial
dutles. i ’ . :

(e) To require or request, or to attempt to
require or regquest, ANV civilian employec of
the Unitea States scrving in the department
or agency, or any persoil applying for employ=
nient as g civilinn employee in the executive
phranch of the United States Government, to
submilt to any iaterrogation or examination
or to take any psychological test which s

designed to elicit irom him information coi-’

cerning his personal relationship with any

person conaected with him by blood or mar--

riage, or concerning his religious heliefs or
practices, or concerning his attitude or con-
duct with respect to sexual matters: Pro=
vided, however, That nothing c¢ontained in
this sunsection shall be construed to prevent
a physicinn {rom eliciting such_information
or authorizing such tests in the diagnosis or
treatment of any elvilian employee or appli-
cant where such physiclan deems such in=-
formation neceessary to cnable him to deter=
mine whether or not such individual is suf=
fering from .mental illuess: Provided fur-
ther, however, That this determination shall
bhe made in individual cases and not pursu-
ant to general practice or regulation govern=
ing the examination of employces or appli~
.cants according to prade, agency, or dutics:

urtirer, lowever, That nothing

opidc
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ment or agency from advising any civilian

employee or applicant of & speciiic charge of

reguest, or 1o attempt to.

[l ¥aY.altnd
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sexunl miscbnduct made agniust that per-
son, and affording him an opporluniiy to
refute the cliarge.

(f) To reyuire or request, or aliempt to
réquire or request, any civilian cmployee of
the Unlted Strbes serving In the ¢opariment
or areney, or any person upplying tor employ-
ment as o elvilian employee in (he execntive
hraneh of the United $States Goverument, 10
iake any pelypgraph teost desipned to clieit
from hibu Information concerning his per-
gonal relatiognsiip with any person connected
with him by blood or marringe, ov concern-
ing his religions heliefs or practices, or con-
ceriing his atlitude or conduct with respeck
1o sexual mitiers,

(g) To require or request, or lo attempt
to require g request, any civilian employce
of thic United States serving in the depari-

“ment or agkuey to support by personal ene

deavor or contribution of money or any other
thing of value the nomination or the elec-
tion of eny person or group oOf persous o
public oflice in the Government of the
Unlted States or of any State, district, Come=
monwealth, territory, or possession of the
Onited States, or to attend any meeking beld
to promote:or support the aetivitics or un-
dertakings ‘of any politleal party of (he
United States or of any State, district, Com-
monwealtl; territory, or possession of llie
United States.

(h) To coerce or ablempt to cocree any
eivilinn employee of the United Staies servs
ing in the department or agency (0 invest
his earnings in honds or other oblijgations or
gecuritics i8suced by the Uniled Stales or any
of its departments or agencics, or to malkie,
donations to any institution or cause of any
kind: Provided, however, That nothing cou-
tained in this subsection shall be coastrued
to prohibit any ofiicer of any excrcutive de-
partmment or any executlve ageucy of the
United States Government, or ony persoin
acting or purporting to act under his au-
thority, from calling meetings and taking
any action appropriate to alford any civilian
employee of the United States the opporiu-
nity voluntarlly to invest hls eornings in
honds or other obligations or seaurities jssued
by the United States or any of its deprris
ments or agencies, or voluntarily tn mnke
donations to any institution or canse,

(1) To require or request, or to aitempt to
require orrequest, any civilinn eniployee of

- the United States serving in the department

or agency to diclose any items of his properfy,
fnecome, or other assets, source of income, ot
lialsilities, or his personal or domestic ex-
penditures. or thoose of any mewber of his
family or liouschold: Provided, huicerers, That
this subsection shall not apply to any civil-
jan emplogee who has authority to mnke any
final determination with respeet to ine 1ax
or other linbility of any persoen. comporation,
or other legal eutity to the United Slales, o
claims which require expendiiure of wonceys
-of the United States: Provided jurther, how=
cver, Yhat nothing contained in this subgsec=
tion shall. prohibit the Departmens of the
Treasury g any other excculive deparbment
or agency of the Uniied States Government
from reGuiring any civilian employee of the

~United States to malke such veporis us may

he necessary or appropriate for the deieriain-

“inatlon of his liahility for taxes, traiils, cus-

tom duties, or other obiigations imposed DY
law.

(j) To rfequire or request, or to attempt to

‘require or request, any civilinn employce of

the United States embraced within the terms
of the proviso in subscction (i) to disclose
any items of his property, incotue, or other
assets, source of income, or linbilbics, ov his
personal or domestic cxpendibures or {note of
any member of s family or houseaold other
than epeeific items tending to indGicnte a
mu (A€ 2@ o 070 the perioim=
Mﬁ ﬁﬂ)gu es to whicli he

is or may be assigned.
(k) Torequive or reguest, or o Gtlempl o
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recuire or request, ony clvilian employec of
the Uonited States serving in the departiment
ar aseney, who is under investigation for
miseonduct, to submit Lo interrogation which
eald lend  bo disciplinary action wibhout
the presence of counael or other person ol
i haoioa, 1T he o reguests: Provided, o=
CPhad o civilan cimployee ol the United
Sledes serving in the Central Intelligence
weney or the National Sceurity Agency may
e accompanicd only by a person of his
choice who serves in the agency in which
Lhe employee serves, or by counsel who bas
oot approved by ihe agency for access to
the information inyolved.

(1) 'V'o discharge, diseipline, demote, deny
promotion Lo, relocate, reassign, or otherwise
discriminatbe in regard to any term or con-
dition of cmployment of, any ecivillan em-
plovee of the United Statoes serving in the

aartment or agency, or to threaten to com-
any of such octs, by reason of the re-
1 or Tailure of such employee to submit
to or comply with any requirement, recuest,
or rction made unlawful by this Act, or by
yenson of the exercise by such clvilian em-
ployee of any right granted or secured by this
Act.

Sre. 2. Tt shall he unlawful for any officer
of the Unlted States Civil Service Commis-
sion, or for any person acting or purporting
{o pet under his authority, to do any of the
following things:

(p) 'To require or request, or to attempt
to require or reguest, any exccutive depart-
ment or any executive agency of the United
Stales Ciovernment, or any officer or em-
ployee serving in such deprrtment or agency,
{o violate any of the provisions of section 1
of Lhis Act. .

() To require or request, or to attempt

to require or request, any person seeking to
eslablish civil service status or cligibility for
emplopiuent in the executive branch of the
United States CGovermment, or any person
applyiur for employment in the executive
hrench of the Untted States Governmernt, or
any civilinn employee of the United States
sevving in any department or agency of the
United. Slates Government, to submit to any
interresntion or examination or te take any
paycholoyical test which is designed to eliciv
[rom him Joformation concerning his per-
sonpl relatiouship with any person con-
nected with hima by biood or marriage, or
concerning his religious beliefs or practices,
or concerning hig attitude or conduct with
respech Lo sexunl matters: Provided, how-

crer, Thot nothing contained in this sub-

section shall he covstrued to prevent a phy-
sleinn fromn eliciting such information or

ruthorizing such tests in the diagnosis or

treabment of any eivilian employee or appli«
cant where such pbystelan deems such in-
fopmetion necessary to enable him to de-
t~rmine whether or not such individual ls
suitering from mental illness: Provided jur-
ther, iewrever, Uhal this determination shall
o mode in individual cases and not pur-
suant Lo general practice or regulation govs
erning the examination-of employees or ap-
plicants according to grade, oagency, or
auliss: Provided, further, howcver, 'That
pething contained in this subsection shall be
conslrucd to prollbit an oflicer of the Civil
Service Commission from advising any ci-
vilinn ewployee ov applicant on a specific
chavge of sexual mlseonduct made against

tnal, person, and slfording him an oppor-

tunifty o refute ihe charge.

(c) 'Ta reguire or veguest, or to atlempt
to require or request, any person sceking to
e=tablisn elvil service sbatus ov ellgibility
{ar employment in the exccutive branch of
the nited States Government, or any per-
o epplying for employment in the execu-

sates sarving in any depariment or agency
S0 tae United Siates Government, to tako
vy peoyuruph teat desiaoed te ellely frian

oo

him information concerning his personal re-
Intionship with any person connecled with
him by biood or marriage, or concerning his
religious beliels or practices, or concerning
his attitude or conduct with respect to sex-
uni matlers,

ool £b o shiall be wnlawiul for any conl-
aued officer, as defined in secbion 1L
ol Litle 10, United States Code, or any menl-
ber of the Armed Forces acting or purporf-
ing to act wiider his authority, to require or
request, or to attempt to require or recjuest,
nay civilian employee of the executive
branch of the United States Governinend
under his authority or subhject to his supef-

. vision to periorm any of the acts or submit

to any of the requirements inade unlawful
by section 1 of this Act.

Sre. 4. Woenever any ofiicer of any execu-
tive departinent or any exceutive agency of
the United States Government, or any person
acting or purporfing to act under -his au-
thority, or any commissioned ofiicer as de-
fined in section 101 of title 10, Uniled States
Code, or any member of the Armed Forees

acting or purporbing to act under his author-,

ity, violates or threatens to violate any of the
provisions of section 1, 2, or 3 of this Act,
any civilian employece of the United States
serving in any departmens or agency of the
United States Governiaent, or any person ap-
plying for eimployment in the executive
branch of the United States Government, or
any person seeking to estublish civil service
status or eligibility for employment in the
excculive branch of the United Stutes Gov-
eriument, aifected or aggricved by the viola-
tion or threatened violation, may bring a
civil action in his own bechalf of himself and
others similarly situated, against the oflend-
ing officer or person in the United Stabes dis-
triet court for the district in which the vio-
lation occurs or is threatened, or the dis-
trict in which the ofiending oiflicer or per-
son is found, or in the United States District
Court for the District of Columbia, to pre-
vent the threatened violation or to obtain
radress against the consequences of the violp-
tion. The Attorney General shall defend all
officers or persons sued undar this section
whe acted pursuant to an order, regulation,
or directive, or who, in his opinion, did not
willfully violate thie provisions of this Act.
Such United States district court shall have
jurisdictlon to try and determine such cliyil
action. irrespective of the actuality or amount
of pecuniary injury done or threatened, and
without regard to whether "the aggrleved
party shall have cxhausted any administra-
tive remedies that may be provided by law,
and to issne such restraining order, inter-
locutory injunction, permanent injunction,
or mandatory injunction, or enter such other
judgment or decree as may be necessary or
appropriate to prevent the threatened violp~
tion, or to afford the plaintiff and others sim-
flarly situnted complete reliel against the
conseruences of the violation. With the writ-
ten consent of any person aflected or ag-
gricved by a violation or threatened viola=
tlon of soctinm 1, 2, or 8 of this Act, any em-
ployee organization may bring such action
on behalf of such person, or may intervent
in such action, For the purposes of this sec-
tlon employee organizations shall be cop-
strued to inclucde any brotherhood, council,
federation, organization, union, or profes-
sinnal associntion made up in whole or in
part of civilian cimployees of  the United
States and which has as one of ils purposes
denling with departments, agencies, commis-
sions, ond independent agencies of the

. United States concerning the condilion and

terms of employment of such employees.

Sge. 5. (a) There is hereby established a
Board on Emplovees' Rights (hereinafter re-

o Rk ciel, BN R0 Q0UdI07: S CIA-RD S L D85 ROBEATEADGRT S wn order o

the President, by and with the advice nnd
congent of the Senate, Tip Presldent rhnil
desipnnte one member ag ehinirman, Mo ingrg
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-clabuing to be affected or o

; .

than t’l‘m raembers of the Board may be of
the sapie political pacty, Mo member of the
Board }:lmi] be an ofiicer or cruployee of the
United States Government.,

(h) Uhe terny of ofiice ol enca menber of
the Boprd shall e five yowrs, etieepl that (1)
of Lhose mamboers et appoinbed, onae :
rerve f};r live yemrs, ona foe Lhoee years,
one {of one year, vespeclively, from Lhe data
of enagtmoent of Lhis Act, and (3) aony moeme-
her appointed to fill a vacinacy oqeeurs
prior to the expiration of tho terin for which
his predecessor was appointed shall he ap-
pointed for the remainder of suceh lerm.

(¢) Members of the Bonrd shail be com-
pensatbd at the rate of $75 o day for cach
day spfcnt in the work of U Loard, and
shall he paid actual travel expenses and per
diem in liew of subsistence cxpenses when
away from thelr usual places of residence,
as authorized by section 5703 of title 5,
United States Code.

(@) f'wo members shall constibute a guo-
rum fdr the transactlon of busitess.

(c) fThe Board may appoing cnad fix the
compehsation of such oificers, attorueys, and
employees, and make such expenditures, as
may be necessary to carry oub its functions,

() ¥he Board shall male such rules and
regulations as shall be necreasary aml proper
to carty out its fuuctiovs,

) /The Board shuoll have the autooriby
and duty to receive aud inver e wribten
complaints from or on behalf of any person
icvert by any
violatibn or threatcued violation of Lhis Act
and td conduct a hearing ou each sueh com-
plaint; Within ten days afler the receipt of
any such complaint, the Bonud shall furnisly
notice;of the time, place, enud nnture of the
hearings thereonn to all inlerested pariies,
The Board shall render its finnl decision with
respect to any complnint within thirly days

‘after the conclusion of its hearing thereoun,

(h) .Ofiicers or represerntalives of any Fed-
eral @nplovee organization in any deégree
concemied with emnployment of the enlegory
in which any alleged violation of this Act
occurred or is threatened shnll bhe given an
opportfunity to participate in eachh heaving
condutted under this seclion. through sub-
missiont of written dala, views, or arguments,
and i the discretion of the Board, wilh op-
portunity for oral presentation. Governmeant
employees called upon by any party or by
any Federal émployee orgonization to par-
ticipate in any phnase of any pdminisizative
or judlicial procceding uwiler this section
shall e free to do so without incurring
travel cost or suflering loss in leave or pay,
and all such employees shall e free (oot re-
strain$, coercion, iaterference, intimidation,
or reprisal in or because of their parvticipa-
tion.. Any periods ol time spent by Govern-
ment ‘employees during such participation
shall be held and considered to be JFederal
employment for all purposcs,

(1) '_Insofnr as consistent with the pur-
poses of this section, the provisions of sub-
chaptér II of chapter 5 of title 5, Ubited
States: Code, relating to the {urnishing of
notice and manner of condueing agency
hearingzs, shall be applicable to hearings’
condutted by the Board under this section.

(j) IIf the Board shall delermince after
heariig that a violation of Llis Act has not
occurged or is not threatencd, the Board
shall btate its deltennination and notily all
interegted  parties of such delermination.

Toaeh such deterwiination shoall constitute a

final decision of the Dnard [oir purposes of
Judicipl review,

(k) .If the Board shall deternnine that any
violation of this Act has been cornmlbted or
threatened by any civilian ofvicer or employ-
ec of the United States, the Doard shall

and

ing stich officer or empin
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1o eltmiinate any such unlawlful act or prac-
tire Dy informal metbods of conference, con=
citisfion, ol persuasion, and (3) maye—

(M) (1) in e cose of the first olfense by

poy citilien oficer or employee of the Uniled
folee, olher thon any oflicer appointed by
the Peosirent, by and with the advice and

1c an oficial repri-
peed apadngl puch odicer or cmployee or
vrder Hhe e petsion without pay ol such
chidcer or ciaployee Tront the posilion or of-
fice held by lum for o period of not o execed
firtooy deys, and (i) in the.case of a sccond
or subscouent ofiense by any such oflicer or
cmployee, order the suspeunsion without pay
of{ such ctcer or employece from. the position
or ofice hield by him for o period of not to
cacend thirvey ys or order the removal of
such ofiicer o1 coployee firom such position
ov office: and

(1) in the case of any offeuse by any of-
ficer ¢ppointed by the President, by and with
the advier and consent of the Senate, trans-
wis e repevt coneerning such violalion to the
I'rectgent and the Congress.,

(i) I he Doard shoil deterinine that any .
ticletinn el Lls Act has been committed or
ihrenicned by any ofiicer of any of the Armed
Porees ol the Walled Stntes, or any person
purporting to ret under authovity conferred
by such oflicer, The Board shall (1) submib
o repord thercon to the I'resident, the Con-

concent of Lhe Jenale,

gre and thie Scoretary of the military de-
parhmeent concerned, (2) endeavor to clitai-
nale any wnjawjiul act or practice which

consligutes such o violalion by informal
mciiods of econference, conciliation, and per-
siasion, nud (3) veloer s determination and
ihe reeord An Lhe eose bo any person author=
Izcd Lo convene general courts-martial under
geclion 822 (article 22) of title 10, United
Zlates Code, Tuereupon such person shall
tatie immediate steps to dispose of the mat-

ler under chapler 47 of title 10, United
Siales Code (Uniform Code of Military Jus-
tier),

(M) Any party agrrieved by any final de-
leiminetion or omier of fhe Board may ine-
stilule, in the dstrict court of the United
Stetea for the fudlelal district wherehn the
vielation oy thentlened violation of this Act
occurred, cr lin the United States District
Court for ihe Distriet of Columbin, a clvil
action Tor the review of such determination
orooraer, T any such action, the court shall

ewve Jurisdiction to (1) aflivm, modify, or
coboanide any determination or order made
e e Doard wileh 15 under review, or (2)

reqguive e Deard to make any defermina-
Lion or order W hich it Is nuthorized to make
ubcer subrecidon (), hué which it has re-
Tused Lo make. The reviewing court shiall set
asida pay foding, conclusion, determination,
or erder of ihe Reard as to which complalnt
HESRN which 15 wesupported by substan-
tiny feuee on the record cousidered as a

< whole.
(n}y 'rhe Doard shnll submit, not later
hon fiarely 51 of cach year, to the Senate
antt Tiouse of Representatives, respectively,

a report on its aclbivities under this section
dwing the imwedlately preceding calendar
year, inclading o statemoent concerning the
nolture of ol complaints filed with it, its de--
tenminations and ovders resulting from hears
ings tbercon, and Lhe names of all oflicers
or cwnpdayecs of the United States with re-
spect Lo whom any penallics have been im-
poscdh under Lhis section, ’

(1) "Phere vee authorised Co be appropri-
ateld swing nes 1y, not.in excess of $1.00,~
600, Lo corry ant bthe provisions of this sece
{ion.

forer 0 Melhing conlained in this Act
zhill Dhe corclrned  to prohibit an officer
ol the Cendral Intelligence Agency or of the
NMatinuol Securlty Agency from requesting

polyprapl LCL 01' 1ed1£ldfpﬁéré5§b

any civil
teost, desig n(‘r( to chclt from him information
cenecirning  his personal relationship with
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any person connected with hin by hlood ox
marriage, or concerning his religious belicls
or practices, or conceruing his atvitude or

condict with respect to sexual matters, or’

to provide o personal fAanancial statement,
if tie Direcior of the Ceniral Intelligence
Agreney or his designee or Lhe Director of the
Nafional rity Apency or his desipneo
maked o poecional finding with rgrard to cach
judividual (0 be so lested or cexumined that
such fest o informintion is recquired {o pro=
teet thie nusional sceurity,

Snrc, 7. No civilian employee of the United
States serving in the Ceutral Intelligence
Ageney or the National Securlty Ageacy, and
no individual or organization acting in be-
halfl of such employee, shall be permitted
to invoke the provisions of sections 4 and §
without first submitting a written complaint
to the ageucy concernad about the threatened
or actual violation of this Act and affording
such agency one hundred and iwenty days
from the date of such compiaint to prevent
the threatened violation or lo redress the
actual violntion: Provided, hoiccver, That
nothing in this Act shall be counstrued to
affect any oxisting authority of thic Director
of Central Inteliigence uncder seetion 403(c),
of title 50, United States Code, and any au-
thorities available to the Natiomal Security
Agency under saction 833 of title 50, United
States Code, to terminate the employment
of any employee.

Sre. 8. Nothing i this Act shnll be con-
strued {o ailcct In any wny the nuthority of
the Directors of the Cealral Intelligence
Agency or the National Sccurity Agency to
protect or withhold information pursuant to
,)L'n.uic or executive order, The personal
certification by the Director of the agency
that disclosure of any inforination is ine
consistent with the provision of any stafutle
or Exccutive order shall be conclusive and
no such information shall be admissible in
cvidence in any interrogation under section
1(k) or in any civil action under szetion ¢
or in any procecding or civil 'LCtiOll under
section 5,

Sro, 0, This Act r=ball nob be applicable
to the Federal Bureau of Investigation,

Src. 10. Nothing contained in sections ¢

and 5 ghall be construed to prevent establishi-|

ment of department and agency grievance
procedurcs (o enforee this Act, hut the exis-
tence of such proceduics shall not preciude
any applicant or employce from pursuing the
remedies established by this Act or any other
remadies provided by law: Provided, llowever,
That if under the procedures established, the
employce or applicant hos obtained completo
proicetion against threatencd violations or
compicte redress for violations, such action
may be pleaded in bar in the United States
district court or in proceedings before the
Dozrd on BEmployce Nights: And provided
Jurther, That i an craployee clects to scek
o remedy under either scction 4 or section 5,
he waives s right to procced by an inde-
pendent aclion under (he renizining sectlon,

Skc, 11, if any provision of this Act or the
spplication of any provision to any person
or circumstinge sholl he held ~invalid, the
remainder of ths Act or the application of
such provision to percons or cireumstances
other than thase as to which it is held in-
valid, shall not be aflected.

Mr, BOVINM, Mr. President, I ask
unanimous consent that the text ol the
bill and a statement prepared by me with
respect to the bill be printed in the
Recornp at this point.

There heing no objection, the bill and
thoe statceient were orderved to be printed
in/the Recoxp, as follows:

Mr, Invire, Mr, President, over the past

20001003 CTAROPEZ:

privacy of iederal cmployees is respected and
protected, My collcagues hore 11 the Scenate
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“ valued by civilized men.’
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have heensunstinting in theiv suppoirt of my
LHOit-:. 1y  have xepeats

usually hy unanimous voL’:,, L'Lc
ployce T "rlyﬂcy Bill—also Inow
eral mnplnyc Bill of I;,r-ht"

again passed by the Scenate ih
5, 1608,

I wan gralificd by the Sennie’s
aneaninwar epproval ol boese prive
teclive measiues, It s now up 1o the sioaee
‘of Represdntoblves Lo vole on fhis Tepislotini
which heretofore has languished ond dicd in
the Iouse Post Ofiice and Civil Service Comn-
mibtee, This year I understand thnt, through
vhie good ‘ciforts of Representative Waldie
and his co]lemguos on the ITousae Iiztivreient
and Emplpyce Deneiibs Subcommiiter, wio
have receytly Iield hearings ou this legisla-
tion, there is a good chance tsol e iederal
mmployee Privacy Bill will at last be reported
otuit for a yote on the ITouse foor. I urge my
friends in’ the Fouse of Represcnialives Lo
consider {avorably this ifcderal employee
privacy legislation, whicih the Senale liag so0
oftei: approved in the pase,

I have i)een impressed in recent days DYy
ihe broad bipartisan suppetrl {or ceeiing
ways to aspure individual Anicvicans ol their
right to privacy. Bverywhers I wiin v
days I am pleased to see new cvidence of thi
hipartisan determination to preteel jndis-
vidual privacy from unwarranted joveris

. mental inferference, Forty-four Sonatars, on
both sided of the aisle, have joined ma in
cosponsoribg S, 1688, ihe Federal Lmployee
Privacy ]3111

On ancther front in the
individual_privacy, Senators of boih political
partics, as wcll a5 the Justice Depaviment, ave
currently ¢ooperating in (umvm“ 1 legisine
tion desigped to protect Lbe privacy of ine
dividuals whe may bo the subje of eriti-
nal justicelinformation systeins. An Chainnun
of the Conpstifutional Rigubs Subeonwniltee,
I am in lhe process of chr ving hoorh re-
parding this important privacy Ievistitlon. I
am particularly impressed by the Drood areas
of agreeméat among virtually sll ivterested |
pavties ithgi more effective cons ni= on ihe
unwarranted collection, storage and disseimi=
nation of ecriminal justice information nre
needed now,

Moreovef, tlie President's recent Ad-dress on
Privacy underscores the Administrotion’s
comitment to the protection of iudividunl
privmcy as’ ‘the most bnsic of all inaividual
rights." Tlo President concluded his oddress
with o stacemient in which I enphatically
coneur:

“In the first half of Ltials cenbury, Mr. Jus-
tice DBrandcis called privacy the ‘ripbt most

3 In the lnsb hald of
this centuty, we must also make it the right
1hat is most protecled.”

I looix forward to the “direct cnlorcenble
neasures” ‘wliich the Presidont has promised
ng the frufts of this concern about individ-
ual privacg.

The passage of the Federal mn,;]rr oe Brie
vacy Bill 17y the Senate today is fur evi-
gence of tals broad bipartinan support for the
proteciion of judividual privacy. i urie borl
Democratie and Republican Merahers of the
House of ‘Representatives, as well ihe
President to join the S»n.\l,c in kazing podie
tive privacy protective action Ly seeing whab
this lcmalmxon designed Lo protect Lhe pii-

vacy of "ovcrnmcnc servants heeoines law,

. The necd for this legislation is geealer now
than ever before, The report on the Federal
Tmployce Privacy Bill (S, 1665), wideh I [iled

cariier thigd weelt, owrllines in greatl defail the
kinds ol abusos and invesions of privacy
which the federal employaze privacy legisla-
tion is destpned to preveatl, Let tae ke just

o moment how to share with you sonme of the

ndditional’ threats to iudividual privacy

iy approved,
cderal Tin-
Lhy “ed-
—wivich was
allernoon wh

ol

reneyed
V=0

Hizht to protect
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35?§bh‘ﬁ7ﬁ@1 560 Zi,’gk?n ought to niy

One instance involves some consbituents
ol mine down in Dwham, Norihh Carcgling.



Ny ece data processing, administrative ang
sonnel {G3-4 through GS-13) who
Wie Envirerunental Protecticid

Jor
foeney in the Data Systems pud Procurenaeint

EU

Bienanement Divisions, Bavly this year twcn:,;;
ar el of theeso foily received a nolice that
your pasition hies heen identified as one ye-

qulring u po ,L-.\ppmm ment full field investi-
L ey wore inslrucied to complele, in
Ueipdientis, porme o6, “Hecurity Investipgntion
. ’\4 o cor Sensitive Position,' as well as Moras
BT, the @M fingerprinG form.

T av, a8 Mr, Huston Blair of Durham, North
_nxolu.., who informwed me of this matter,
painged out, none of these twenly data procs
cazing, administrative and clerical wotkers
vere in any way involved in matters affecting
Lives notions
bisus ol
Huston

ied as sensitive, It sounded to
Blatr, and it sounds to me, like un-
neczaeary povernmoent snooping into the pri-
vanbe 1 of its eniployees,

T asked the Invironmental Protection
Azeney to look Into the matter and explain
fa e wihy these Cwenty civil servants down
in Mortlhh Carolina should he required to
provide, on pain of criminal penalties, per-
sonnl information about themsclves, mem-
hees of Cheir families (lHving and dead) and
thweir r:eogiations, so that their “choracter
nug honosty” con be evaluated, The JEn-
viroumzntal I'rotection Ageney replied that
so-ealled “security anCLngdtK)lla' of
“pID in non-sensitive clerical and adminis-~
tragive positions were standard operating
procedures “consistent with policies of other
ropulatory ageneles,”

In addition, within the post few days I
lesrnert about some secret files kepb Dy oil
superviiors of Alr Torce clvilian employees.
The Alr Toree Regulntion under which the
filv wese establisied describes them as con-
tatuing “a record of the employce's conduct,
petformnnice evaluations, reprimands, com-
meudations, debis, and complainis that
niy be ancersary and useful in m'tlcing and
suppoching deeislons of work assigoiments,”
it resulabion further provides that “on
ctaploy.s g no right to see” his record. On
tue otber hand, his vecord must be available
“Uov easy review by CPO [Central Personunel
reprosentacives, higher level super-
soeled others authorized fto malke such
' AN Alr Yorce civilian employec
seribed to e some of his dificulties
in Lrying Lo find out about what hie descrihes
250 Uderonadory  and  libelous  information
BN \uL m:, my personnl life and medical his-
inich hos been nmde n p:uv of this

T h e nlso been reading recently about
vevizned l‘v,nucuon' [or preparing and sub-
mitting “Minorlty Group Designator dota,”
e owvelh oy revisions of Agulcy Personnel
Fhvaeaement Bvaluation Systems which arc
(o incluueds various reports, cvnluations and
“pocronesl guestionnalre swveys.” Now, I
¢ ook b know precisely what ail these
pirns anel ehanges mcan for the privacy of
ieceral o employees, Bub these chanpges do
theiaowsgies By the fact that withous the enaci-
S il ol pedoral eniployeg privacy legislation,
the pecsibilities for  inereasing intrusions
into tie wrivate lives of federal employees
ate sinlinad ted,

In aporiting
s fwhich} seem to thrlve on collecting
itlounl  Information,” President Nixon
in his Address on Privacy, for "rea-
niahie Hiolts o1 what is collected and how
i used,” T submit that Presidential sup-

il for the Tedeval Fhaployee Privacy Bill,
vhich hos jus passed the Senate, is perhaps
fe okt enpropriote way I ean think of for
it to Besdn setilng these reasonable lmits
o governmental  iulrusion  into  people’s
;\1‘i-;"oli"v" ,

5 ptprovedl ForsRelease

t! 3 where privacy begins, too. I

the President will seo 11t {o Depln
privacy protectlve mecasures
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pate] m’mtte;\kndmg before the Senate at

this point.
N N

IIOUSING l‘xN\D COMMJINITY DEVEL-
O* l\’LJJ\\ A}\'ﬂ”1 (J&" 1974

fr. ROBERTNG. BYSD. Mr.

dent, I ask un?n..nous codsent that the
Senatc m‘occed to khc \oglsuiemuon of
Calendar ?To 863, 5.°3085, o taat i may
become the peudmﬂ siness, and thal
a0 ume bg consumed on the hill today.

The PRIGIDING OWFICIR. The bill
will be stated by titie.

The sccond assistant le*'lslatlve clexk
vead as foliows:

A il (.: 3066) to m Ofldc“c, nmphfy,
anc ll]lpTOVb laws reladive fo n: ugm" ano.
ho‘u°1n" ‘\s§tshnce to pl‘(:v{ue A -uor'xl 'Is-
sistance in support of community® devclop-
mend wtlvxhc,, and for o”cnel purpoucs.

Tie PRISIDING OFI'ICIER. meout
objection, the Senate Wiu proceed 1o its
considerasion, \

My, "’Ofi?’]"ﬂ‘ C, "Y D hAe

o, unefer the agrecradnt pr\,vmuslfr

"l "Z'
u\,lh.

Pros

cenbered into, I psk vhe Chpir whcthc;

the mmendinenss to ba oifered by the
Senabor frounn New Yovs My, JaviTs),
which are specified in the agrecemens,
would bc in order regrrdless of "uheir
germay ne,s

ae gt HJIDI\T\_: CIFITCER. Undef
the procvdeuts of the Sgnate, named
cmendinedis under uxmmmous,—
consent agreement would not have to

NMr, ROBERT C. 8YRD. I thank the
Chair. That was my inlention in pro-
pounding the regiest. i -

So that Ehere will be 110 question aboub
it, I ask upanimous copsent that thos¢
‘,,mead:.leﬁts hy Mi. J..V'"s be in order,

regavdless of thelr germpugness, R

The PRESIDING OFFICER. Without
objection, it is so ordered.

i . i t i
T

ORDER ¥OR ADJOURNMENT UNTIL
10:30 A.M.- TOMOEROW

Mr, ROSZERT & BYRD. M. Ples,ldent,
I ask unaniinous consens that when the
Scnabe comipletes its business today it
stand in adjourniment untii the hour of
10:50 a.m. Lomosiow.

The PRESIDING OFFICER. Withoub
objection, 1t Is so ordered. :
| ——— KT Ay e B
AUTIIORITY FCR STARD MEMBERS
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morr.s AND AMENDMENTS AT THE
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